
Clinical Internships at TGTHR

At TGTHR, we are ending youth homelessness by providing critical services that build a 
supportive community around young people, amplifying their voices and celebrating them as 
they grow. Internships at TGTHR are rich experiences that offer a variety of training 
opportunities. 

These internships include experiences in:
Individual Counseling
Group Counseling 
Crisis Interventions
Street Outreach
Case Management
Life skills development

We offering these diverse experiences in the following settings:

The Source Overnight Shelter
The Source Drop-In Center
The Source Street Outreach Program
1440 Pine & Nest56: Permanent Supportive Housing Complexes
Chase House Qualified Residential Treatment Program

Our robust training program includes:
Trauma Responsive Care 
Boundaries and Ethics 
Motivational Interviewing
Substance Use Support and Harm Reduction Approach
Family Systems Work
LGBTQ+ Care
Play Therapy Techniques
Art Therapy Techniques
Sand Tray Techniques
Multicultural and Social Justice Issues 

Successful interns are flexible, creative and driven. This non-traditional counseling setting 
requires a self-starter who enjoys connecting with program participants in a variety of ways.



Open Application Periods

Desired start date Application period

Fall

Spring October 

Summer  February

** Students are expected to commit to at least two consecutive semesters with TGTHR. This 
provides the time for interns to build foundational rapport with our program participants. No 
exceptions are made for this requirement.

** TGTHR does not accept foundation year/1st year students from MSW programs. 

COMPENSATION
Unpaid internship

TGTHR is a drug-free workplace. Candidates must be able to pass a criminal 
background check and provide proof of full Covid-19 vaccination.

TGTHR is an Equal Opportunity Employer and prohibits discrimination and harassment 
of any kind. We are strategically invested in creating an equitable, diverse and 
inclusive work environment. All employment decisions are based on business needs, 
job requirements and individual qualifications, without regard to race, color, religion or 
belief, family or parental status, or any other status protected by the laws or 
regulations in the locations where we operate.
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